The Permanent Candidate

When the inevitable need for an
experienced cmpl{:l}ree should arise —
Creative Staffing Solutions, Inc. has
the candidate! Just call us with all the
iD}) speci.fica’cions and we will have your
ﬁew emplc}yee on the jo]:l in no time

at.

Job Specifications

* Job Description

* Required Knowledge

* Education

* Work Schedule '
 Salary Range & Benelits Package

Creative Staffin Sm]utions, Ine.
il shntacd o achaddd Al
is based upon an emp]c-}ree’s annual
base salar}r. Qur fee does not reflect the
employees “total package” in regards
to overtime and bonus compensation.

Annual Salary Percentage
$ 0.00+to0$11,999 12%
$12,000 to $14,999 15%
$15,000 to $19,999 20%
$20,000 to $24,999 25%
$25,000 and Up 30%
Ouwr Permanent Guarantee

Qur firm offers a t]uirl:}f day unconditional
guarantee. Should you Bei;ct and hire a
Creative Staffing Sn{uﬁuns, Ine, candidate
and that candidate fails to work thirty days,
we will replace that candidate at no additional
fee to you!
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Welcome to Creative Staffing

Solutions, Inc.

Creative S'ta{‘[ing Solutions, Inc. would like to thank you for your time and interest in utilizing our q_ualit)f Pcrsnnncl.

In tﬂ&ﬂ.}f‘E fas’t—pacccl wcrlz]itllace, we here at Crealive

both TIME & MONEY, we

Staffing Solutions, Inc. realize TIME IS MONEY. In order to help you save

ave put this brochure bogetlwr asa quiclz reference guich: of our prices, p-::-licics and proccclures.

If there are any questions that you still may have, please don’t hesitate to contact us! Creative Staffing Solutions, Inc. is here to
work for you and we will do what it takes to provicle each and every client with the l:_[ualilj,r pﬂrsouncl it takes to survive in the modern

Temporary Staffing

business sector!

le recent years the Tem orary Workforce

has grown Exponenl-ial y to reach record

lqighs. Due to the increasing demand for
qun]if}r temporary em plc-}rccs, many l1igh [Ll.xa.l—
ily, previously permanent candidates, have
joined our Temporary Workforce. Whether it
Lc to handle seasonal fluctuations in busi-
ness procluctiou, alleviate the need for internal
pa}rmﬂing. compensate for vacation , mater-
nity or personal}ljeaves ij current emplo}rees,
or as an audition for a possible permanent
c'anrliclate, the benefits of usin? temporary
employees in today's economy have proven
to EE i]’l\'ﬂ.luﬂ.l‘!le to srnaH El.l'.l.[l Ia]‘.’gl’;" compa-

nies alike.
How to the
temporary tmmd'iﬂ:tia for yP{?uf:?ompany:

* Determine a concise j::r]: dc&cﬁption, du-
ration of assignment and candidates’ pay
range.

* Contact Creative Sta['['ing Solutions, Inc.
with the above information. Qur tempor-
ary sta_f;ng Sfaecfa#sts will he able to
match these job requirements with any
pnssihle candidates for you!

* Once we have found a suitable temporary
Emplu e, sim{:l}r let us know when you
would {]L.'B to have him/her start, and we'll
do the rest!

So, what are the rates?

. Simply, let a sales rep know exacth.-' what
you re loolciug for, and t}IC}F will be happ}r
to supply you with a gquote,

If your company u‘tilizes 0 or more lom-

porary Emjfnyaeg, be sure to ask about
our r‘aJuce rate programs.

* Creative Stafﬁng Sulu‘l:iuns::, Ine. will also
offer a reduction in our permanent fee
structure for companies uurren’cly utiliz-
ing our temporary workforce... simp]y ask
for details when pIauing your permanent
jo]: orders.

How do I convert a temporary employee
to a permanent employee?

* [ currently have a Creative Staffing Solu-
tions’ Temporary Emp}.u ce and I would
like to make him/her a £u.ﬁ time empl::rj.ree.
What does it cost? The fee associated with
your ]JU.Y out will be determined upon how
many hours the temporary emplcrycc has
cmnplcterl.

* The fﬂllowing table contains Creative

Sbﬂ[{inﬁ‘ﬂfnﬂuﬁnns, Ine.’s 1’)u}r out sched-
ule. (Please note all percentages are based
upon the candidates annual sal’arg.)

Ligfit Industrial

Hours Worked | Fee Percent

0 - 480 Standard Fee
481 - 720 10%
721 + None

Office Support

Hours WGrlzed Fee Percent

0 - 480 Standard Fee
481 - 960 10%
061 + None

Contract Staff

HUL’II‘S WDI‘I?E(].

Fee Percent

0 - 1040 Stanc].arrl Fee
1041 - 2080 15%
2081 + None 3




